EK-6a. Kurum/Kurulus Ogrenci Staj
Degerlendirme Formu [SF5]

T.C.
ESKISEHIR TEKNIK UNIVERSITESI
MUHENDISLIK FAKULTESI Fotograf
KURUM/KURULUS OGRENCI STA] DEGERLENDiRME FORMU
OGRENCI BILGILERI
Adi1-Soyadi Telefon Numarasi :
T.C. Kimlik No : Staja Baslama Tarihi :... y/— Y J—
Kayith Oldugu Béliimiin Ad : Stajdan Ayrihis Tarihi / /
Ogrencinin Siirekli Adresi
OGRENCI DEGERLENDIRME FORMU
DEGERLENDIRME , $OK | ivi | orTA | zavIF | $OK
NO KRITERI KRITER ACIKLAMASI ?5(; @ ® @) Z?;()IF
1 | Mesleki Bilgisi lgili n}}lh.end“lshk alaninin gerektirdigi teorik ve pratik bilgiyi ve
mesleginin gérev ve sorumluluklarini tasimasi
2 | Mesleki Becerisi Miihendislik Meslegi ile ilgili uygulamalardaki becerisi
Gelen yazili ve/veya s6zlii talimatlar1 dogru algilamasy, fikirlerini
3 | iletisim Becerisi sozlli ve /veya yazili olarak ifade edebilmesi, bilgiyi zamaninda ve
dogru olarak iletebilmesi
4 Ekip Calismasima Calisma arkadaslari ile yardimlasmasi, ekip ¢alisma temposuna
Yatkinhg: ayak uydurabilmesi, ekip ¢alismasina katk: saglayabilmesi
Kendini Gelistirme Yenlhlklere "ac;lk olmasi, .elfsﬂ(hklerl gortp .tarlna.mlayabllme.SI:
5 <. daha ileri gorevlere kendini hazirlayabilmesi, bilgi ve becerisini
Yetenegi
arttirma ¢abasi
6 | Temsil Yetenegi Dis gorunisi V.e.nezaketl, dav.ranulslarl ile etrafina giiven telkin
etmesi, kurum ici davraniglari ile 6rnek olmasi
. - Gorev ve sorumluluklarinin bilincinde olmasi, tizerinde ¢alistig
7 | Ozverili Calismasi
konuyu sonuglandirmasi
.l Oncelikleri belirlemesi, is planlamasim ve organizasyonu zaman
8 | Zaman Yonetimi faktoriinii dikkate alarak gerceklestirmesi
9 | is Disiplini Is saat}erme uyumu, verilen gorevi verilen siirelerde bitirmeye
o0zen gostermesi
10 | Kurallara Uyumu Kurum/Kurulusun kurallarina uymasi ve 6zen gostermesi
11 | Yasam Boyu Ogrenme | Miihendislik etigi ve sorumluluk bilincine sahip olmasi,

Degerlendirme Notu (ORTALAMASI)*

*’Degerlendirme Notu”’nun en az 3 ve iistii olmas1 durumunda 6grenci bagarili sayilir.

ASAGIDAKI BOLUMLERI ACIKLAYICI SEKILDE YAZMANIZI ARZ /RiCA EDERIZ.

1 Ogrencinin en giiclii ydnleri nelerdir?

2 Ogrencinin eksik buldugunuz yénleri nelerdir?

3 Ogrencinin Miihendislik Fakiiltesinde aldig1 egitim-6gretimin Kkalitesi

konusunda genel goriisiiniizii belirtiniz.
4 Bu 6grenciyi mezuniyetten sonra istthdam etmeyi diisiintir miisiintiz?
5 Ogrencilerin daha iyi yetisebilmeleri icin ek dnerileriniz varsa liitfen belirtiniz.
Ayirdigimiz zaman ve emek icin tesekkiir ederiz.
Bu Boéliim Kurum/Kurulus Yetkilileri Tarafindan Doldurulacaktir.
STA] YERI BILGILERI KURUM/KURULUSUN STAJDAN SORUMLU
PERSONELININ;

Staj Yeri Ad1 Adi-Soyadi
Staj Yeri Adresi Unvani
Telefon /Fax /

Web Adresi

imza-Miihiir




EK—6b. Institution/Organization
Student Internship

Evaluation Form [SF5; T.C.
ESKiSEHiR TECHNICAL UNIVERSITY
FACULTY OF ENGINEERING

INSTITUTION/ORGANIZATION STUDENT INTERNSHIP EVALUATION FORM

Photo

STUDENT INFORMATION
Name-Surname Phone Number
ID Number Internship Start Date
Programme Internship End Date
Permanent Address
INTERN EVALUATION FORM
Ver
y . Very
No | Evaluation Criteria | Explanation goo G&(;d Satls(f;;: tory P((;(;r Poor
d 1)
(5)
Displaying a strong sense of the mission and
. responsibility of the related to engineering area,
1| Field Knowledge with the full command of the theoretical and
practical knowledge it requires
2 | Professional skill Abll'lty of.applymg k.nowledge related to
Engineering profession
Accurate comprehension of the written and/or oral
3 Communication instructions, accurate verbal and/or written
Skills expression of ideas, accurate and punctual delivery
of information
4 Inclined to team Providing assistance to co-workers, adapting to
work team's speed, contributing to teamwork
Having an open mind, ability to see the
3 shortcomings and eliminate them, being prepared
5 | Self-Development for further steps, making effort to increase
knowledge and skill
Representational Appearing professional and bemg. polite, earning
6 b the trust of others, performing exemplary
Skills .
workplace actions
. Being aware of the duties and responsibilities,
7 | Devotion to Work ability to conclude assigned tasks
. Determining priorities, fulfilling the determined
8 | Time Management work plan by taking the time factor into account
s s Ability to adapt to working hours, making effort to
9 | Discipline finish the given task before deadlines
10 | Attendance at work Mamtam.mg .workplace attendance  except
extraordinary circumstances
11 | Lifelong Learning Awareness of engineering ethics and responsibility
Overall Evaluation Score (AVERAGE)*

*If the general evaluation score is above or equal to 3, the intern is accepted as successful.

PLEASE FILL IN THE FOLLOWING FIELDS IN DETAIL

1 Intern’s strengths

2 Intern’s weaknesses

3 Gener.al opinions about the quality of intern’s education provided by
vocational school?

4 Would you consider to employ this intern after his/her graduation?

5 If any, additional suggestions: ..............

Thank you for your time and effort.

This part will be filled by authorized staff of the establishment.

INSTITUTIONAL/ORGANIZATIONAL INFORMATION INSTITUTIONAL/ORGANIZATIONAL AUTHORITY

Name : Name-Surname :
Address : Title

Telephone /Fax : /

Web Address : Signature/Stamp :




